Kuwait Petroleum International Aviation Company Limited Limited Slavery and Human Trafficking Statement 2025-26
The information in this Statement is made pursuant to section 54(1) of the UK Modern Slavery Act 2015 ("the Act") and constitutes our modern slavery statement for the financial year ended 31 March 2026. It was approved by the board on 19 October 2026.
Introduction
Kuwait Petroleum International Aviation Company Limited ("the Company", “KPIAC”) is committed to ensuring that it trades ethically, sources responsibly and works to prevent any acts of modern-day slavery or human trafficking within our own operations and within our supply chains.
During the 2025-26 financial year, we have continued to strengthen our approach in preventing modern slavery throughout our supply chain with several key initiatives, including:
· ensuring our supplier and customer contracts have robust modern slavery provisions;
· continuing to deliver training to all employees, and providing a confidential whistleblowing system;
· conducting thorough due diligence on our supplier and customer counterparties, with particular focus on those whom we have identified as presenting a higher risk based on the profile of the counterparty and the nature of goods and services provided.
About us
The Company is part of the Kuwait Petroleum International group of companies ("Group"), which is known by the trademark "Q8", and is ultimately owned by Kuwait Petroleum Corporation, Kuwait's state-owned oil company. The Company provides marketing, purchasing, accounting, and technical services to its UK and International affiliated Group companies trading under the Q8 Aviation brand. It also provides technical services to third parties related to aviation jet fuel handling predominantly to airports in the UK and other airports worldwide. The Company also holds shareholdings in airport-based joint venture enterprises alongside other suppliers.
Structure and supply chains
The Company has activities in multiple countries. This Statement covers our direct operations and supply chain activity. We have business relationships primarily with Group companies, but also with local and international airports and other fuel handling facilities, as well as interacting with fuel suppliers and logistics provider on behalf of Group companies. We also have local agreements for professional services in relation to consultancy, training, advisory and management services in many of the regions where the Group operates. Some of our suppliers may have their own supply chains and we require them to follow our expectations in relation to ethical business conduct.
Policies on modern slavery
The Company conducts, and requires its counterparties to conduct, their activities in line with our Ethical Business policy (or equivalent) and our core values, which includes integrity. We require our contractors, suppliers and customers to comply with all applicable laws and the principles of the Ethical Business policy, and we have implemented updated Modern Slavery provisions requiring compliance with Modern Slavery standards into new contracts with suppliers and customers in line with this Modern Slavery Policy. The Company will not support, condone or deal with any business knowingly involved in practices such as modern slavery and/or human trafficking.

We have incorporated with this Modern Slavery Policy into our own business management system and follow the policy both internally and with third parties and advisers. Our Modern Slavery Policy reflects our commitment to acting ethically and with integrity in all of our activities and business relationships and to implementing and enforcing effective systems and controls to ensure slavery and human trafficking is not taking place anywhere in our supply chains. We also have the following policies in place relevant to modern slavery, which we continuously review and update:
· KPIAC Ethical Business policy
· KPI Code of Conduct
· KPIAC Purchasing policy and procedure
· KPIAC General Terms and Conditions

Due diligence processes
The Company has in place established supplier and customer approval processes and procurement related processes that enable the Company to enable appropriate due diligence. We ask potential suppliers to review and acknowledge the Ethical Business policy and our customers to abide by the Code of Conduct. Our standard contractual templates with suppliers and customers include robust modern slavery provisions.
Risk assessment
The nature of our business means forced or involuntary labour is unlikely to occur within our own or our joint venture operations: we operate in a highly regulated, technically sophisticated and specialised area of the aviation industry. Nonetheless, we continue to assess and monitor the risk of modern slavery within our business and the businesses of our suppliers and customers and have a robust whistleblowing policy in place to enable employees and related parties of the Company to raise concerns knowing that they are encouraged to do so. We have identified that products and services procured outside of the EU pose a higher risk for slavery and human trafficking issues. Senior management are aware of such risks and take greater care and scrutiny in relation to approving and monitoring such suppliers. Moreover, we have identified an increased risk when we face challenges in obtaining copies of a supplier's compliance procedures, and their willingness to provide contractual assurances.
We continue to actively monitor these risks and implement our policies in order to effectively mitigate them.
Monitoring our effectiveness
The Company's Legal Manager is responsible for the various compliance and regulatory risks facing the Company. The Legal Manager is also supported by Group Legal and Compliance resources and has access to external advisors. The Company's directors and senior management take the responsibility of implementing our policies and principles, and they provide adequate resources and investment to ensure that slavery and human trafficking is not taking place within the organisation and its supply chains. The Group operates a safe and confidential reporting system with a whistleblowing hotline and online reporting tool which allows Group employees to speak up and report any concerns to senior management.

We have raised internal awareness of this tool and widened access to third parties through the whistleblowing provisions included in our contracts with third parties.
We regularly review the effectiveness of our policies and processes and will continue increasing the awareness of our personnel.
Training
Senior managers have been trained in the subject of modern slavery and are involved in the due diligence process.
High-risk areas are identified and employees are made aware of how to deal with potential labour rights and other modern slavery issues. All new joiners are required to complete an online training course to introduce what modern slavery is. Employees are also made aware of the relevant Company policies and this Statement, and they are required to complete a refresher training every year.
Key Performance Monitor (KPM)
We assess our efforts to prevent modern slavery through various KPM related to incidents, training, awareness, policy adherence, and contractual provisions.

This Statement will be reviewed annually and published on our website normally within six months of our financial year-end.
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